- IHG A

]
 aaall &
N f

fUnderstanding

This IHG Academy Memorandum of Understanding (“MOU") is made by and between IHG

and Organization, as defined respectively in Addendum A hereto, effective as of the date set
forth in Addendum A hereto.

WHEREAS, IHG has created a program known as the “IHG Academy,” which is
developed and operated in collaboration with educational and/or community institutions
around the world, the purpose of which is to provide individuals with skills development and
opportunities to gain work experiences at IHG's corporate offices or in hotels owned or
operated by IHG or its affiliates; and

WHEREAS, IHG and Organization desire to work together in the development and delivery of
an IHG Academy (the “Program”); and

WHEREAS, the purpose of this MOU is to formalize the collaboration between IHG and the
Organization in the development and delivery of the Program;

NOW, THEREFORE, in consideration of the foregoing and the mutual covenants and

promises set forth herein, and other good and valuable consideration, the parties agree as
follows:



1. PURPOSE AND OBJECTIVES

The parties agree that the purpose of the collaboration is to establish the Program with the
following objectives:

1.1

1.2

1.3

To introduce and familiarize individuals participating in the Program
(“Participants”) with the hospitality industry.

To create a potential placement pipeline for potential recruits for IHG or its
franchised hotels.

To enhance community relationships and generate positive publicity for the
Hotel, Organization and IHG.

2 PRINCIPLES OF COLLABORATION

The parties agree to adopt the following principles in relation to the Program:

2.1

2.2

2.3
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2.5

2.6

The collaboration shall remain flexible so that while the parties shall act jointly
to promote and/or offer the Program, each party retains the right to act
independently of the other.

Each party shall establish and adhere to the terms and conditions set forth in
this MOU to ensure that the Program is delivered as required.

The collaboration will be characterized by open communication between the
parties. The parties agree to share information, experience, materials and skills
to learn from each other and develop effective working practices.

Nothing in this MOU shall operate to prevent each party, either alone or with
others, from offering other educational programs and services.

The parties will operate in good faith to support achievement of the objectives
of the Program.

The Parties will cooperate in good faith to ensure the Program does not violate
either party’s internal procedures and regulations or any applicable laws.

3. ROLES AND RESPONSIBILITIES

The roles and responsibilities of Organization and IHG are defined in Addendum A hereto.

4, EMPLOYMENT STATUS

The parties acknowledge and agree that a Participant’s participation in the Program, including
any internship, traineeship or work experience or work shadow placement with IHG or at a
hotel branded or managed by IHG, does not create an employer/employee relationship
between the Participant and IHG or any of its affiliates or subsidiaries. Participants in the
Program shall not be entitled to participate in any IHG employee benefit plans, including but



not limited to, pension, Section 401(k) profit sharing, retirement, deferred compensation,
welfare, insurance (unless required by local applicable law), disability, bonus, vacation pay,
sick pay, Paid Time Off (PTO), stock purchase, severance pay and other similar plans,
programs and agreements, whether reduced to writing or not.

TERM & TERMINATION OF AGREEMENT

5.1

5.2

53

This MOU shall commence on the effective date set forth in Addendum A and
shall terminate upon mutual agreement of the parties.

Notwithstanding paragraph 5.1, either party may terminate this MOU and the
Program for any reason and without penalty, upon thirty (30) days’ written
notice to the other party.

Notwithstanding any other provisions of this MOU, IHG may terminate this
MOU and the Program if Organization does, or omits to do, anything, which in
the sole opinion of IHG, brings the name or reputation of IHG, its brands or
hotels into disrepute or prejudices the interests of the business of the IHG or if
the Organization does not operate in the spirit of the IHG Academy and
according to the roles set out in Addendum A.

INTELLECTUAL PROPERTY

6.1

6.2

6.3

For the purposes of this MOU, Trademarks means the trademarks “IHG” and
‘IHG Academy” (in whatever form) and Intellectual Property means any and
all rights available to IHG under patent, copyright, software, trademark, service
mark, trade name, domain name, industrial design, or trade secret law or any
other statutory provision or legal principal with respect to intellectual property
rights, including rights in or to designs, formulas, algorithms, procedures,
methods, techniques, ideas, know-how, programs, database, subroutines,
tools, inventions, creations, improvements, works of authorship, other similar
materials, and all recordings, graphs, drawings, reports , analyses, other
writings, and any other embodiment of the above, in any form whether or not
specifically listed herein and whether registered or unregistered, which may
subsist in any part of the world, for full term of such rights including any
extension to the term of such rights.

During the term of this MOU, IHG hereby grants a non-exclusive license to
Organization to use the Trademarks for non-commercial purposes only and
solely in connection with providing the IHG Academy but not otherwise (the
‘License”). Organization shall not authorize any other party to use any of the
Trademarks and may not grant any licenses or sub-licenses for any of the
Trademarks. The License is non-assignable and non-transferable by
Organization.

Notwithstanding any other provision of this MOU, nothing in this MOU shall be
construed or interpreted to permit organization to use or otherwise be granted
a license to use any of the Intellectual Property except for the Trademarks and
except solely in relation to the operation and marketing of the Program.



6.4

6.5

6.6

6.7

6.8

Without limiting paragraph 6.2 above, Organization acknowledges that the
grant of the License is non-exclusive and that IHG may use the Trademarks
and the Intellectual Property or license others to use Trademarks and the
Intellectual Property in any manner that the IHG deems necessary or
appropriate including, without limitation, in connection with the ownership,
operation, management or marketing of IHG hotels and other IHG Academy
programs.

Organization shall only use the Trademarks in connection with the operation
and advertising of the Program. The Program shall be described as a
public/private collaboration with IHG to provide hospitality skills development
and potential recruitment opportunities and shall not be described as being
associated with any other system of hotels.

The Trademarks shall be used in connection with the IHG Academy only during
the Term of this MOU, or otherwise only in the manner approved by IHG and
in such manner as shall preserve and protect IHG’s ownership of or interest in,
as relevant, the Trademarks and the Intellectual Property and the value and
distinctiveness of the Trademarks and the Intellectual Property.

Organization shall not adopt, use, register or seek to register the Trademarks
or any Intellectual Property or any trademark, service mark, trade name or
proprietary or type designations which, in IHG’s sole opinion, are similar to or
likely to cause confusion with any of the Trademarks or the Intellectual Property
in any jurisdiction. All goodwill associated with use of the Trademarks by
Organization pursuant to this MOU shall inure to the benefit of IHG or its
nominee.

Without limitation to any of the preceding paragraphs, each party shall retain
exclusive rights to any copyright materials contributed by it to the Program
pursuant to this MOU.

CONFIDENTIALITY

7.1

7.2

All information disclosed to Organization, other than that which is in the public
domain, will be held confidentially and used only for the purposes expressed in
this MOU. Such information shall not be revealed to third parties without the
prior written consent of IHG.

Except as otherwise agreed to in writing, any correspondence, transaction
and/or any dealing with regards to the subject matter of this MOU shall be made
and kept strictly confidential between the parties.

8. STATUS

Nothing in this MOU is intended to, or shall be deemed to make, or constitute, either party as
partner, agent or joint venturer of the other, or entitle or authorize either party to pledge the
credit of the other and neither will have the power to obligate the other or enter into any
commitments for or on behalf of the other.
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NOTICE

Any notice required by this MOU shall be deemed to have been properly given when sent by
registered or certified mail postage prepaid return receipt requested, or by a nationally
recognized courier or overnight delivery service, designed to obtain a receipt, to the following:

To IHG:

Middle East IHG Middle East Management

Consultancies LLC c/o Suite 2201
Festival Tower

Dubai Festival City

Al Rebbat Street PO Box 58191
Dubai, UAE

To Organization: As set forth in Addendum A

Each party agrees to provide written notice to the other party of any change of address.
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MISCELLANEOUS

10.1

10.2

10.3

10.4

10.5

This contract shall be governed by and construed according to the laws of the
locality in which the IHG office listed in Section 9 above is located.

This MOU contains the entire agreement between the parties, and there are no
other representations, inducements, promises, agreements, arrangements, or
undertakings, oral or written between the parties other than those set forth
herein. Any modifications of this MOU shall not be binding upon either party
hereto unless and until the same have been made in writing and executed by
all of the parties hereto.

This MOU shall bind and inure to the benefit of the parties and their successors
and assigns.

In the event a court of competent jurisdiction declares any provision of this
MOU to be unenforceable, all remaining provisions of the MOU shall remain in
full force and effect.

Execution of this MOU by means of facsimile signatures shall be deemed as
binding as though same were manually signed.



10.6  This MOU may be executed in any number of counterparts, each of which shall
be deemed an original for all purposes, which together shall constitute the

MOU.

IN WITNESS WHEREOF, the parties hereto have caused this MOU to be executed.

[ORGANIZATION]

By: Prince of Songkla University
Trang Campus

Faculty of Commerce and Management

102 Moo 6 Khuan Pring
Amphoe Mueang Trang,

Trang 92000, Thailand

\M@W

Name: Asst. Prof. Dr. Parichart Maneemai
Title: Dean

Date:

IHG:

By: InterContinental Bahrain
King Faisal Highway

Manama, Bahrain
Phone (+973) 1722 7777

Name: Philipp Economou
Title: Regional General Manager

Date:

Name: Evangeline Monterde

Title: Director of Human Resources
Date: %7




10.6  This MOU may be executed in any number of counterparts, each of which shall
be deemed an original for all purposes, which together shall constitute the

MOU.

IN WITNESS WHEREOF, the parties hereto have caused this MOU to be executed.

[ORGANIZATION]

By:

Prince of Songkla University

Trang Campus

Faculty of Commerce and Management
102 Moo 6 Khuan Pring

Amphoe Mueang Trang,

Trang 92000, Thailand

Name: Asst. Prof. Dr. Parichart Maneemai

Title:

Date:

Dean

IHG:

By: InterContinental Bahrain

King Faisal Highway

Manama, Bahrain
Phone (+973) 1722 7777

Name: Philipp Economou

Title: ,RegionalGeneral Manager
( LJV)\

Date:K &) ) /

%%/
Ll
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Name:
Title: Hotel Manager
Date: &/ 7./ 702§

Name: Evangeline Monterde

Title: Director of Human Resources
Date: :

Name: Ariel Bus

Title:

Date:




ADDENDUM A

The Program set forth in this Addendum A shall be created by IHG and Organization subject
to the terms and conditions of the MOU by and between IHG and Organization.

1. Entities.

a. “IHG" shall mean: IHG Middle East Management Consultancies LLC, a
company incorporated in Dubai, UAE [MIDDLE EAST]

an InterContinental Hotels Group company, acting in its capacity as the manager and
operator of the InterContinental Bahrain (“Hotel”).

b. “‘Organization” shall mean Prince of Songkla University Trang Campus, an
Educational Institution organized under the laws of Thailand.

2. Effective Date. The effective date of the MOU shall be 18" February 2026.

3 Roles & Responsibilities of IHG. The roles and responsibilities of IHG with regard
to the Program are as follows:

a. Give members of the local community the opportunity to develop skills and
improve their employment prospects in connection with one of the world’s most
global hotel companies.

b. Provide an internship, traineeship or work experience or job-shadowing
placement, giving Participants skills and real experience of working in a hotel
or corporate office.

c. Provide performance feedback and a recruitment discussion, giving
Participants an opportunity to experience the job interview process, and
improving their chances of finding a job in the hotel industry.



d. Enter up to date information on the number of Participants into the IHG
Academy.com website so that IHG can track numbers of Participants for
internal and external reporting purposes.

Responsibilities of Organization. The roles and responsibilities of Organization with
regard to the Program are as follows:

a. ldentify Participants for the IHG Academy program.

b. Provide to IHG a summary of the Organization's selection and screening
process for Participants in the Program.

c. ldentify positive opportunities to speak externally about the IHG Academy
program and provide case studies where possible.

d. Upon request by IHG, complete a self-assessment survey of the Program and
provide such reasonable supportive documentation as IHG may request.

Costs. |HG and Organization agree that each party shall bear its own costs relating
to the Program and the delivery of the responsibilities identified in this Addendum A.

Notice to Organization. Notice to the Organization shall be sent to the contact
information below and notwithstanding Section 9 of the MOU electronic mail to the
Organization shall be deemed effective delivery:

Asst. Prof. Dr. Parichart Maneemai
Dean

Prince of Songla University Trang Campus
102 Moo 6 Khuan Pring, Amphoe Mueang Trang,
Trang 92000. Thailand



[ORGANIZATION]

By:

Prince of Songkla University By:

Trang Campus

Faculty of Commerce and Management

102 Moo 6 Khuan Pring,
Amphoe Mueang Trang, Trang 92000

Thailand

Aodee o

Name: Asst. Prof. Dr. Parichart Maneemai

Title:

Date:

Dean

IHG:

InterContinental Bahrain

\King Faisal Highway
Manama, Bahrain
Phone (+973) 1722 7777

e
Name: Philipp Economou
Title: / Regional Genq‘_@l Manager
-A i

\
Date} /

Name: Evangeline Monterde
Title: Director of Human Resources
Date:




